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Base Support Group (BSG) Hub – Eastern Region - Job Vacancies

Please contact HON-BaseSupportGroup@mod.gov.uk if you require any further information regarding the advertised posts.
To register your interest please complete and return the BSG Expression of Interest (EOI) Form v3  (Click for link)

	RSR 28
	RAF HONINGTON

	Post Title
	DENTAL CENTRE RECEPTIONIST

	Rank
	AS1 - Cpl

	Branch/Trade
	People Ops, Medic, Dental Nurse

	Job Overview
	Support the Admin area in the Station Dental Centre

	Post location
	Station Dental Centre Honington

	Start Date
	31 Aug 23

	End date
	31 Jul 24

	Attendance times/days
	>90 days

	Essential competencies
	Microsoft Office
Familiar with DMC(P)

	Desirable competencies
	



	[bookmark: _Hlk106781250]RSR 4
	RAF HONINGTON

	Post Title
	SNCO OPS

	Rank
	Sgt

	Branch/Trade
	TG7 - Air Ops

	Job Overview
	SNCO (Sgt) Ops to provide support to Sqn Ldr Ops via FS Ops in delivering a safe air ops environment at RAF Honington
Provide Flight Safety advice and direction to both RAF Honington and visiting sqns/units to minimise Risk to Life from Flight Safety Occurrences and Near Misses
Monitor Foreign Object Debris (FOD) on station and engage with Units/Personnel to ensure their AOR are FOD free.
Manage Flight Safety Boards in key locations across Station
Deliver Air Ops briefs as required.
Liaise closely with the Airfield Warden to maximise training opportunities and deconflict activities to assure a Safe Training Environment


	Post location
	RAF Honington – Air Ops

	Start Date
	1 Aug 23

	End date
	31 Mar 24

	Attendance times/days
	> 90 days

	Essential competencies
	Previous operational experience
Good understanding of the air environment and flight safety

	Desirable competencies
	Flight Safety Officers Course



	RSR MRM 10
	RAF MARHAM

	Post Title
	15 SQN RAF REGT TRG AND DEPLOYMENT ADMIN SUPPORT

	Rank
	Cpl - Sgt

	Branch/Trade
	Any

	Job Overview
	15 Squadron RAF Regiment are looking for someone to assist with the deployment training administration of SP during a high tempo operational cycle. This position is located at RAF Marham and is a role suited to a well organised individual who can engage with key station stakeholders.  Duties will include:
 
· JPA input of operational training competencies.
· Creating accurate records of all Sqn specific training and inputting on to STARs.
· JPA trawls of data input from other mandated KPIs and inputting on to STARs.
· Conduct weekly STARs audits.
· Maintain 15 Sqn RAF Regt Training Cell TEAMs pages.
· In conjunction with 15 Sqn RAF Regt Training Cell forecast training shortfalls.

· Support FS Assurance.

· Assist the DSC with the proactive management of NBIS Cdr's Stats Dashboard.


	Post location
	15 Sqn RAF Regt HQ RAF Marham

	Start Date
	1 May 23

	End date
	30 Apr 24

	Attendance times/days
	90 days

	Essential competencies
	Proficiency with Microsoft Office software.

Good communication skills.


	Desirable competencies
	  Understanding and experience of STARs



	MRM 19
	RAF MARHAM

	Post Title
	SERVICE DISCIPLINE SNCO

	Rank
	SNCO - WO

	Branch/Trade
	People Ops (TG17)

	Job Overview
	BSG support is requested (People Ops, any rank) to provide support to the Service Discipline team at RAF Marham whilst not fully resourced. BSG support would help to ensure that the teams output continues despite workforce challenges, and that the Service Justice system is not delayed.
Dependent on experience, exact taskings within the Service Discipline team can be tailored to the individual. 
We are content to consider and support remote working (potentially up to 100% remote working) to broaden the pool of potential candidates.
 

	Post location
	RAF Marham

	Start Date
	14 Jul 23

	End date
	21 Oct 23

	Attendance times/days
	> 90 days

	Essential competencies
	Mandated KPIs

	Desirable competencies
	Service Discipline experience



	RSR 26
	RAF HONINGTON

	Post Title
	FP RESERVES COORDINATION CELL (RCC) ECR/SLIM MANAGER

	Rank
	Sgt - FS

	Branch/Trade
	People Ops – TG17 Personnel Support

	Job Overview
	Provide support to SO2 FP Reserves and SO3 Workforce Establishments to assist with the transformation of FP Reserves structures within 2 Gp and the impact on the newly established ASF, GE, FD and C&RF.
Access to SLIM iot process 1800+ Reserve Comp changes.
Maintain the SLIM Register iot record and track the above tasks.
Liaise with COSPERS WR wrt the above tasks so that we remain on track wrt timelines.
 

	Post location
	RAF Honington

	Start Date
	1 Apr 23

	End date
	31 Mar 25

	Attendance times/days
	90 days

	Essential competencies
	Proven ability within a HR Centre/PMS organisation. 
SLIM qualified and experienced. 
IT skills including recent DII/MODNet and MS Suite of Applications. 
 

	Desirable competencies
	Experience of Reserves



	[bookmark: _Hlk101339471]RSR HON 19
	RAF HONINGTON

	Post Title
	AIR FP STAFF – RESERVES SUPPORT PROJECT OFFICER

	Rank
	Flt Lt (OF2)

	Branch/Trade
	RAF Regt

	Job Overview
	Be the project lead within the FPF HQ for scoping and establishing reservist support to Regular FP Sqns.
· Scope potential tasks for reservist support to Reg FP sqns.
· Identify and establish an appropriate CoC and means for the integration of reservists on Reg sqns.
· Coordinate reservist support to Reg sqns.
· Identify Reg Service Leavers willing to re-join as PTVR on Reg sqns & facilitate their transfer to the FP Reserves 
· Coordinate with Reg FP sqns, FP RCC & RSW’s for recruitment of ex-Regular personnel into the FP Reserves.
· Scope the potential for establishing PTVR JPANs directly on Reg FP sqns.  
· Identify processes for annual mandatory training for PTVR on Reg FP Sqns.

	Post location
	RAF Honington 

	Start Date
	12 Aug 22

	End date
	12 Oct 24

	Attendance times/days
	Up to 90 days

	Essential competencies
	SO3 experience
​Have served on Regular or Reserve FP Sqns
FP knowledge & experience

	Desirable competencies
	Working with Reserves




	RSR HON 39
	RAF HONINGTON

	Post Title
	QUALITY AUDITORS

	Rank
	Sgt - WO

	Branch/Trade
	Any

	Job Overview
	Support RAF Honington Quality Management System by participating in or, ideally, leading Internal Quality Audit Activities.

The Quality Audit Programme is a rolling schedule of short (<5day) Audits of Technical and Logistical sections around RAF Honington and the FP Force. The requirement for auditing stems from the RAF Honington Quality Manual, itself a requirement of RAF Policy in AP100C-10.

	Post location
	Eng & Logs Sqn RAF Honington

	Start Date
	1 Apr 22

	End date
	31 Mar 23

	Attendance times/days
	Up to 90 days

	Essential competencies
	Technical/Logistical background.
Communication skills, including IT literacy.
Must have (or once have held) Q-Gen-QAS or equivalent qualifications/RAF X700 Quality Auditor Qualification.

	Desirable competencies
	Ideally have held and experienced as Lead Auditor

QUALIFICATION AND EXPERIENCE MUST BE RELEVENT AND RECENT (i.e. held and carried out activity within previous 5 years due to regular changes to policy and regulations – individuals must be familiar with latest policy to be effective).

	RSR HON 44
	RAF HONINGTON

	Post Title
	HONINGTON EQUALITY & DIVERSITY ADVISOR

	Rank
	Sgt - WO

	Branch/Trade
	Pers Spt

	Job Overview
	Requirement for an Equality & Diversity Advisor in Honington Support Wing

	Post location
	RAF Honington

	Start Date
	1 Apr 22

	End date
	31 Mar 23

	Attendance times/days
	Up to 90 days

	Essential competencies
	EDA Course, Thriving at Work Course, Safeguarding and PREVENT Trg

	Desirable competencies
	Listening Skills Course



	RSR HON 14
	RAF HONINGTON

	Post Title
	FLT LT OPS

	Rank
	Flt Lt

	Branch/Trade
	Air Ops Specialisations

	Job Overview
	Flt Lt Ops is responsible to the Head of Establishment (HoE), as the Delivery Duty Holder-Facing, through Sqn Ldr Ops as Aerodrome Operator, for guaranteeing a Safe Operating and Training Environment exists at RAF Honington and ensuring all appropriate safety mechanisms, hazard identification and reporting are in place.  To achieve this Flt Lt Ops is to assist SLOps in:
· development, co-ordinating and facilitating the delivery of agile basing for the projection of air power including fixed wing, rotary and RPAS operations, whilst maintaining a Flight Safety environment.
· exploiting resources in a non-traditional manner to facilitate Global Enablement (GE) training for the preparation of FE at readiness.
· supporting interoperability with key military partners through the provision of training resources.
· developing Contingency and Resilience plans in conjunction with RAFRLO; Other Government Departments and Local Emergency Services.
· ensuring compliance with the RAF Honington Air Safety Management Plan, Defence Aerodrome Manual, and other pubs in accordance with AP8000 and Air Safety Assurance Visit report recommendations.
In addition, Flt Lt Ops is to:
· attend MAA Air Safety and Risk Management courses as required.
· undertake Staff work for SLOps as directed.
· attend meetings, conferences, courses and carry out airfield inspections as necessary.
· supervise FS Ops and Airfield War


	Post location
	RAF Honington Air Ops

	Start Date
	1 Jul 22

	End date
	31 Jul 23

	Attendance times/days
	Up to 90 days

	Essential competencies
	Previous Air Operations/Aerodrome Experience

	Desirable competencies
	· Safety Management experience.
· Knowledge of DDH system.
· Experience of writing Orders and Policy



	MRM 23
	RAF MARHAM

	Post Title
	QUALITY AUDITORS

	Rank
	Sgt - WO

	Branch/Trade
	TG1, 4, 5, 13, 18

	Job Overview
	Support RAF Marham Quality Management System by participating in or, ideally, leading Internal Quality Audit Activities. 
The Quality Audit Programme is a rolling schedule of short (<5day) Audits of Technical and Logistical sections around RAF Marham. The requirement for auditing stems from the RAF Marham's Quality Manual, itself a requirement of RAF Policy in AP100C-10.


	Post location
	RAF Marham QCIT

	Start Date
	24 Aug 23

	End date
	31 Mar 24

	Attendance times/days
	> 90 days

	Essential competencies
	Technical/Logistical background
Communication skills, including IT literacy
Must have (or once held) Q-Gen-QAS or equivalent

	Desirable competencies
	Ideally have held and experienced as Lead Auditor 
QUALIFICATION AND EXPERIENCE MUST BE RELEVENT AND RECENT (i.e. held and carried out activity within previous 5 years due to regular changes to policy and regulations – individuals must be familiar with latest policy to be effective).




	[bookmark: _Hlk144880747]HON 6
	RAF HONINGTON

	Post Title
	YOUTH ENGAGEMENT

	Rank
	FS – Sqn Ldr

	Branch/Trade
	Any

	Job Overview
	Support the key themes of Government Youth Policies aimed at maximising potential, social inclusion, leadership, and citizenship.
Enhance the image and raise awareness and understanding of the RAF and RAF Honington amongst wider youth organisations and young people and those who influence them, thereby promoting an environment within which recruiting can flourish.
Maintain and communicate the aim of the RAF Youth Engagement Strategy.
Ensuring that any future amendments relevant to Youth in the RAF Engagement Strategy are incorporated into the Station Engagement Strategy and are complied with as necessary. 
Assist with STEM, youth, and recruitment liaison initiatives in compliance with the Station Engagement Strategy.
Support the ACLO in enhancing the visibility and appeal of the RAF Air Cadets and wider MOD Sponsored Cadet Forces.
Attend Youth, STEM and community support meetings as directed.


	Post location
	Spt Wg RAF Honington

	Start Date
	1 Sep 23

	End date
	31 Mar 24

	Attendance times/days
	> 90 days

	Essential competencies
	Youth/Cadet work experience

	Desirable competencies
	E DBS
Instructor Qualification
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